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Lexington Regional Forum

October 14, 2004

Bluegrass Area Development District:  Anderson, Bourbon, Boyle, Clark, Estill, Fayette, Franklin, Garrard, Harrison, Jessamine, Lincoln, Madison, Mercer, Nicholas, Powell, Scott, and Woodford counties.
The 79 forum participants included representatives from postsecondary education (61 percent), including Eastern Kentucky University, Georgetown College, Kentucky Community and Technical College System, Lexington Community College, Madisonville Community and Technical College, Kentucky State University, Midway College, St. Catharine College, Transylvania University, and the University of Kentucky; elementary and secondary education (11 percent), including Fayette County Public Schools and Kentucky Department of Education; business and community (9 percent); state and local government (9 percent), including Department for Workforce Investment, Economic Development Cabinet, and Revenue Cabinet; adult education (4 percent), including Franklin and Woodford counties; Kentucky Higher Education Assistance Authority (3 percent); organizations unidentified (2 percent); and Kentucky Educational Television (1 percent).

Data analysis suggests the most pressing needs of the region are:

· Lower baccalaureate attainment levels of black and Hispanic adults in the region suggest the importance of closing white and nonwhite student achievement gaps in college.

· While the job growth shows large percentage increases in occupational areas that require advanced education, the highest number of annual job openings is predicted in occupational areas that simply require on-the-job training.  The lack of high-paying jobs will make it harder to keep the young adult population that is projected to grow and harder to motivate the 45-64 year old adult population to enroll in college.

· The college-going rate of high school students lags the state average in six counties of the region.

The following summarizes the discussion at the Lexington regional forum.

Access
· More flexible schedules are needed – nights, weekends, and summer.

· Promote and expand distance education.

· Address technology issues in rural areas.

· Provide classes in locations convenient for students – for example, in underdeveloped areas of city and in the workplace.

· Design programs around students’ and employers’ needs.

Affordability

· As tuition increases, there is less access to postsecondary education.

· Higher tuition impacts minority and adult students’ enrollment and retention.

· Communication about availability of financial aid is critical.

· Financial aid should be available for part-time and adult students.

Collaboration
· Collaboration is necessary to eliminate barriers to postsecondary education, enhance dual credit opportunities, and improve communication to high school and adult students and parents.

· Universities, colleges, and school systems should work to close achievement gaps.

· Better communication between postsecondary education, community, and employers is needed.

· Create more cooperative ventures with the community and more town and gown interactions.

Culture
· Too few males are going to college.

· All students should consider college – there should be no “self-sorting.” 

· Education has historically not been valued.

· Guidance counselors can lead culture change by promoting postsecondary education to all students.

Funding
· K-12 must have adequate funding to prepare students for postsecondary education.

· Universities can’t achieve Top 20 status with budget cuts.

· Disadvantaged students need more scholarships, lower tuition, and free classes.

· More funding and early intervention would increase state’s education levels.

Guidance/Information
· Postsecondary education should be promoted from preschool through high school and in adult education.

· Provide information to students, adults, and parents on what to expect, how to finance, and how to be successful.

· Students need career education, internships, and job shadowing.

· Some high school counselors should focus solely on preparing students for postsecondary education.

Jobs
· Jobs for postsecondary graduates are not available.

· High-paying jobs are necessary to attract more Kentuckians into postsecondary education.

· Translate research into jobs.

· Create a dialogue between postsecondary education and the business community to align workforce supply and demand and align preparation with employer expectations.

Minorities
· The increase in the Hispanic population is a challenge for teachers.

· Institutions successful in enrolling/retaining minorities should be a model for other institutions to follow.

· Expose African-American and Hispanic students to postsecondary education at a young age.

Preparation
· Lack of preparation is a major factor in retention.

· The new economy requires teamwork and critical thinking skills.

· There should be high expectations for all students – starting in preschool and elementary school and continuing through high school and adult education.

Regional stewardship
· Universities and colleges should be involved in P-12, community service, civic organizations, volunteerism, and speakers bureaus.

· Internship and community service opportunities should be available for students.

· Team campus researchers with small businesses in community.

· Develop peer exchange programs among community, colleges, and universities.

· Incorporate service learning into postsecondary curriculum.

Student support
· Provide stronger transition assistance, such as mentoring, peer support groups, tutoring, study groups and community support, especially for minority, first generation, and adult students.

· Provide childcare so nontraditional students can enroll and complete.

Teacher preparation
· Teacher education degree programs need improvement.

· Develop more teachers with majors in field they teach.
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