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ACTION
MOREHEAD STATE UNIVERSITY Agenda Item C-2
PROGRAM OF DISTINCTION January 25, 1999

Recommendation:

e That the Council approve the Institute for Regional Analysis and Public Policy as a program
of distinction for Morehead State University.

e That the Council award to Morehead State University from the Regional University
Excellence Trust Fund $865,000 in the 1997-98 appropriation, $885,000 in the 1998-99
appropriation, and $882,000 in the 1999-2000 appropriation. The 1999-2000 award level is
contingent upon Morehead State University certifying that its matching funds from an
anticipated external grant have been received.

Rationale:

o The Kentucky Postsecondary Education Improvement Act of 1997 (HB 1) created the
Regional University Excellence Trust Fund to implement the goal of having six Kentucky
comprehensive universities with at least one nationally-recognized program of distinction or
one nationally-recognized applied research program at each university.

e The proposal submitted by Morehead State University satisfactorily addresses the key
components and criteria outlined in the application guidelines developed by the Council.

o The proposed program of distinction is appropriate for Morehead State University since it
responds to the university’s primary mission to provide academic, applied research, and
public service programs to meet the needs of Eastern Kentucky.

e The Council staff has worked with university representatives to verify that required matching
funds have been made available to support the proposal.

Background:

Program Summary

Morehead State University has a primary mission to provide academic, applied research, and
public service programs to meet the needs of Eastern Kentucky. The university proposes to
create the Institute for Regional Analysis and Public Policy as a program of distinction. The
Institute will integrate teaching, applied research, and public service activities to address issues,
including economic development, that significantly affect Eastern Kentucky, Appalachia, and

rural America in general.
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The Institute will consist of two divisions — the Division of Academic Programs and the Division
of Applied Research, Service, and Policy. The Institute will combine elements of natural and
social sciences and will involve faculty members in geography, biology, chemistry, economics,
political science, education, sociology, and social work to teach students to solve problems
common to the region. This interdisciplinary approach, particularly at the undergraduate level,
combined with opportunities for students to address rural problems and issues through the
centers, creates the potential for the Institute to be nationally recognized.

The Division of Academic Programs will offer degree programs in environmental science
(bachelor's), biology (master’s), geography (bachelor's), government (bachelor's), social work
(bachelor's), and sociology (bachelor's and master's). These programs will result in traditional
degrees in these fields but also will include an emphasis on regional analysis and public policy.
Degree programs in the Institute will include an interdisciplinary core of liberal arts courses,
interdisciplinary seminars that diminish boundaries between academic di sciplines, and
cooperative education opportunities that allow students to apply classroom knowledge to real-life
issues and situations. Interdisciplinary seminars involving community leaders and concerned
citizens will help determine the research and service projects, grant applications, and action plans
to be pursued by Institute participants. When fully implemented, the university expects the
Institute to produce 25 to 50 bachelor's and 6 to 10 master's graduates annually. Creation of new
degree programs (for example, a master’s degree program in Regional Analysis) will be
considered after the Institute is fully staffed.

The Division of Applied Research, Service, and Policy will include the Center for Regional
Biodiversity; the Center for Community and Economic Development; the Hardwood Institute;
the Training Resource Center; the Institute for Correctional Research and Training; the Research
and Development Center for Students, Schools, and Communities; and the Small Business
Development Center. This Division and its member centers will provide opportunities to bring
faculty and students together with citizens, local school teachers and officials, policymakers, and
political leaders to develop action plans that promote sustainable economic development in the
region and address other issues and problems that challenge the region. Each center will be
directed by a faculty member affiliated with the Institute and will involve other faculty affiliated
with the Institute. Through these centers the Institute will seek opportunities to cooperate with
other public and private postsecondary education institutions, initially with the Kentucky
Community and Technical College System, Eastern Kentucky University, the University of
Kentucky, and Berea College. The Institute also will initiate contact with institutions in other
states, including the University of West Virginia, East Tennessee State University, and
Appalachian State University.

The Institute also will include the Center for Virtual Appalachia. This center will use resources
in the Camden-Carroll Library and the university’s information technology unit to provide World
Wide Web resources and other technical support for academic programs and research and service
centers associated with the Institute. The Center for Virtual Appalachia will be the point of
connection between the Institute and other postsecondary education institutions and resources,
including the Commonwealth Virtual Library.
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The university expects the Institute to produce graduates with highly marketable skills for jobs in
the environmental resources and human services sectors. For example, graduates in ‘
environmental science, biology, geography, government, and sociology will compete for local
and state government positions in city and rural planning and development, and environmental
health and safety management. They also will compete for industrial and other private sector
jobs to comply with governmental environmental regulations. Sociology and social work
graduates will compete for public sector and private sector jobs including family resource
centers, child welfare, adult and juvenile corrections, and personnel management positions.
Graduates of each program in the Institute will be expected to demonstrate skills necessary to
communicate and work with individuals from a variety of disciplines and perspectives. Program
curricula will require linkages between students and employers, workers, community leaders, and
citizens in the region. These connections should increase the likelihood that graduates of
Institute programs will remain in the region.

Two centers -- the Research and Development Center for Students, Schools, and Communities
and the Regional Biodiversity Center -- will link the Institute with the university’s College of
Education and Behavioral Sciences. The Research and Development Center for Students,
Schools, and Communities will combine Education faculty members with behavioral scientists
and science educators to conduct research investigating educational success, retention, and
performance. Results of this research should have implications for teacher education programs.
The Regional Biodiversity Center will involve Biology and Chemistry faculty members and
plans to conduct summer workshops for science teachers to strengthen their content knowledge
and skills.

The university has established three instructional, three research, and two public service
objectives for the Institute. These objectives are quantifiable and will be used as assessment
criteria for the Institute. The objectives are:

¢ Instructional

e The Institute plans to annually admit 30 — 50 undergraduate
students and 8 — 10 graduate students. The Institute plans to
produce 25 — 50 bachelor’s degrees and 6 — 10 master’s degrees
each year.

e The Institute plans to award at least $100,000 in academic
scholarships and other financial aid to students each year beginning
in 1999-2000.

e The Institute expects that its graduates will have higher employment
rates, salaries, and graduate school admissions than other Morehead

State University graduates.
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¢ Research

* The Institute plans for its participating faculty and staff to develop
10 proposals for external funding, 20 conference papers, and 10
publications by 1999-2000. These numbers will increase annually
as additional faculty are recruited into the Institute.

* The Institute will establish a visiting scholar and speaker series by
December 1999.

 The Institute will establish a monograph series by June 2002.

¢ Service

e The Institute plans to establish at least five partnerships with other
public universities, the KCTCS, private colleges and universities, or
other agencies in 1998-99. This number will increase in subsequent
years,

o The Institute plans to implement at least one annual regional service
project by fall 2002. These projects will involve Institute faculty,
staff, and students.

Funding Plan

Funds from the Regional University Excellence Trust Fund will be matched by funds currently
available to Morehead State University. The $865,000 from the 1997-98 appropriation will be
matched by institutional funds to create a $1,730,000 endowment to support campus-wide
workforce development and job creation initiatives. Initially, investment income from this
endowment will be used for expenditures such as classroom and other technology, library
materials, and career planning and placement.

The Institute will have a budget of $808,400 in 1998-99 and $1,306,100 in 1999-2000. In each
year, one-half of the funds will come from the Regional University Excellence Trust Fund and
one-half of the funds will be reallocated from other resources already available to the university.
The university also will create an endowment for the Institute. The endowment will have an
initial corpus of $961,600 in 1998-99 and an additional $457,900 in 1999-2000, resulting in a
$1,419,500 endowment by the end of this biennium. Again, one-half of these funds will come
from the Regional University Excellence Trust Fund and one-half of the funds will be reallocated
from other resources already available to the university. The university plans to meet its
matching requirements through both recurring and nonrecurring reallocations of existing
resources.

Staff Preparation by Ken Walker
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ACTION
Agenda Item C-3

RESIDENCY REGULATION January 25, 1999

Recommendation:

That the Council approve the attached revised administrative regulation, /3 KAR 2:045
Determination of Residency Status for Admission and Tuition Assessment Purposes, and file the
revised administrative regulation with the Legislative Research Commission in accordance with
the statutory requirements in KRS Chapter 13A.

Rationale:

o Kentucky Revised Statutes give the Council the responsibility to determine tuition and
establish minimum standards for admission. The Council has established different tuition
rates for resident students and nonresident students, which in turn requires a process whereby
the residency status of students can be determined.

e As part of the on-going review of Council activities, the Council staff reviewed the residency
determination process and concluded that the residency appeal reviews currently conducted
by the Council staff should be assigned to the institutions. An institutional residency appeals
officer will make the initial residency determination; the institutional residency review
committee will handle the intermediate appeals process. The institutions also will provide
for formal hearings that are substantially equivalent to those granted under
KRS Chapter 13B.

e The administrative regulation approval process builds in several opportunities for comment
and revision prior to its final adoption.

Background:

The residency administrative regulation has undergone significant review and changes over the
past three years. This proposed revision is designed to remove the Council staff from the
residency appeals process, assigning that responsibility to each institution.

Currently a student who is initially determined by the institutional residency appeals officer and
by the institutional residency review committee to be a nonresident of Kentucky for tuition
purposes may file an intermediate appeal to the Council. If the Council Residency Appeals
Officer affirms the institutional determination, the student has the right to an administrative

hearing before an impartial hearing officer.
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New language in the administrative regulation is noted by underlining, while deleted language is

noted by [brackets-and-strikethroughs].

The administrative regulation will be filed with the Legislative Research Commission in
February and will follow the required statutory schedule for review. Notice of the proposed
change will be published in the state’s Administrative Register. A public hearing will be
scheduled and any oral and written testimony received will be commented upon by the Council
staff in a subsequent report to the Legislative Research Commission. A standing subcommittee
of the Legislative Research Commission, the Administrative Regulations Review Subcommittee,
will conduct a hearing on the revised administrative regulation. The Interim Education
Committee will then review the proposed regulation. Once the review processes are complete,
the administrative regulation will go into effect.

Once the administrative regulation has been adopted, the staff will advise the Council members.
The staff expects that the regulation will be adopted in June 1999.

Staff Preparation by Ken Walker
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NORTHEAST REGIONAL Agenda Item C-5
POSTSECONDARY EDUCATION CENTER January 25, 1999

Information:

Atits July 1998 meeting the Council approved planning assumptions and guidelines to be used
by KCTCS and the comprehensive universities in planning each regional postsecondary
education center authorized by the 1998-2000 Appropriations Bill (HB 321). Since that meeting,
the presidents of KCTCS and the comprehensive universities have initiated efforts to develop
proposals responsive to the Council’s planning assumptions and guidelines.

Attached is a memorandum of agreement between KCTCS and Morehead State University
covering the Northeast Regional Postsecondary Education Center in Prestonsburg. The facility
will be located on the campus of Prestonsburg Community College and will be jointly planned
and designed for the benefit of both institutions. Representatives of KCTCS and Morehead State
University are developing a plan to implement the provisions of this memorandum of agreement.
The Council staff anticipates that this plan will be presented for action at the March 1999

Council meeting.

Staff Preparation by Ken Walker
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KY PLAN FOR EQUAL OPPORTUNITIES Agenda Item C-6
1999 DEGREE PROGRAM ELIGIBILITY January 25, 1999

Information:

Pursuant to KRS 164.020(18), the Council on Postsecondary Education can receive new academic
program proposals during calendar year 1999 from 18 of 22 postsecondary education institutions —
either through automatic eligibility or the waiver process as provided in 13 KAR 2:060, Policy on
Degree Program Approval; Equal Opportunity Goals.

In accordance with 13 KAR 2:060, an institution that fails to make the necessary progress to gain
automatic eligibility is eligible for a one-year waiver. HB 1, enacted in the 1997 Special Session of
the General Assembly, made the Kentucky Tech System a part of the postsecondary education
system. The KY Tech institutions are not part of 7he 1997-2002 Kentucky Plan for Equal
Opportunities and are not yet included in the evaluation.

The Committee on Equal Opportunities oversees the implementation of The Kentucky Plan.
Administrative regulation 13 KAR 2:060 sets forth the procedures to be used to determine
institutional status (eligible to submit or postpone approval). The administrative regulation lists the
degree program eligibility status that may result from data analysis.

The process for evaluating institutional progress in implementing the various objectives of The
Kentucky Plan was revised to reflect the method employed by the Council in accountability
reporting. The evaluation method adopted is “continuous progress” as the determining element of
institutional success in implementing each specific measurable objective. Continuous progress
means that an institution shows an increase in the number of students or employees over the
previous year for each category of objectives.

At the July 21, 1997, meeting, the Council adopted The 1997-2002 Kentucky Plan for Equal
Opportunities in Postsecondary Education. The plan is intended to provide oversight and to guide
equal opportunity initiatives over the next five years. When the plan was adopted, the CEO and the
Council agreed that, for purposes of establishing degree program eligibility status, the Council staff
would evaluate and provide a report certifying institutional progress at the January Council meeting.

SUMMARY OF ELIGIBILITY STATUS

Eligibility Category Community Colleges Universities Total ]
1999 1998 1999 1998 1999 1998
Automatic 5 7 5 3 10 12
Quantitative Waiver 4 3 | 2 ) 5
Qualitative Waiver 1 3 2 0 3 3
Not Eligible 4 1 0 1 4 2
Total 14 14 8 8 22 22
Inst. Granted Waivers 4 1 3
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INSTITUTIONAL ELIGIBILITY FOR CALENDAR YEAR 1998

The eligibility status of the institutions is determined through the application of the
administrative regulation (13 KAR 2:060). The status of each institution:

COMMUNITY COLLEGES

Objectives Showing

Total Objectives

Degree Program Eligibility

Institution Continuous Progress Evaluated Status

1999 1998
Ashland CC 2 = Not Eligible Quantitative
Elizabethtown CC 3 4 Automatic Automatic
Hazard CC 2 4 Quantitative Automatic
Henderson CC 3 4 Automatic Automatic
Hopkinsville CC 2 4 Not Eligible Quantitative
Jefferson CC 3 4 Automatic Automatic
Lexington CC 4 4 Automatic Automatic
Madisonville CC 2 4 Quantitative Automatic
Maysville CC 2 4 Quantitative Automatic
Owensboro CC ) 4 Not Eligible Quantitative
Paducah CC 2 4 Quantitative Qualitative
Prestonsburg CC 2 4 Not Eligible Qualitative
Somerset CC 1 4 Qualitative Qualitative
Southeast CC 3 4 Automatic Not Eligible
Notes:

Community colleges have four equal opportunity objectives.

Automatic eligibility equals continuous progress in 3 of 4 objectives.

Quantitative waiver equals continuous progress in 2 of 4 objectives and no new academic programs submitted to CPE under
the waiver provisions during the 1998 calendar year.

Qualitative waiver equals continuous progress in fewer than 2 of 4 objectives and no new academic programs submitted to
CPE under the waiver provisions during the 1998 calendar year,
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UNIVERSITIES

Objectives Showing | Total Objectives Degree Program Eligibility T

Institution Continuous Progress Evaluated Status

1999 1998
Eastern Kentucky Univ. 7 8 Automatic Automatic
Kentucky State Univ. 5 7 Automatic Automatic
Morehead State Univ. 6 8 Automatic Quantitative
Murray State Univ. 6 8 Automatic Automatic
Northern Kentucky Univ. 5 8 Quantitative | Not Eligible
University of Kentucky 6 8 Automatic Automatic
University of Louisville 3 8 Qualitative Quantitative
Western Kentucky Univ. 4 8 Qualitative Automatic
Notes:

Universities (except Kentucky State University) have eight equal opportunity objectives. Kentucky State University has
seven objectives (the objective related to Enrollment of Graduate Students does not apply to KSU).

Automatic eligibility equals continuous progress in 6 of 8 objectives. KSU is 5 of 7 objectives.

Quantitative waiver equals continuous progress in 5 of 8 objectives and no new academic programs granted by CPE under
the waiver provisions during calendar year 1998. KSU is 4 of 7 objectives.

Qualitative waiver equals continuous progress in fewer than 5 of 8 objectives and no new academic programs granted by
CPE under the waiver provisions during calendar year 1998. KSU is 4 of 7 objectives.

|

63

Staff Preparation by Sherron Jackson



KY PLAN FOR EQUAL OPPORTUNITIES Agenda Item C-7
FALL 1998 CEO CAMPUS VISITS January 25, 1999

Information:

The Committee on Equal Opportunity (CEO) oversees the implementation of The 1997-2002
Kentucky Plan for Equal Opportunities in Postsecondary Education (The Kentucky Plan).

The CEO visits campuses to hear from members of the campus community (the process is not
meant to be a scientific, empirical data-gathering exercise) about the success of The Kentucky
Plan implementation on campus. During fall 1998, the CEO visited Eastern Kentucky
University (Attachment A) and Northern Kentucky University (Attachment B). The site visit
reports were shared with CEO members and the institutions.

The reports support the oversight of The Kentucky Plan and outline the impressions of selected
members of the campus community about the success of equal opportunity plan implementation
on campus. The reports highlight some of the strengths and areas of concern regarding activities
that support the objectives of The Kentucky Plan.

The president of Northern Kentucky University shared a number of comments on the draft report.
The university response included concerns that some strengths and areas of concern identified by
the CEO may give rise to unnecessary misapprehension on the part of the university’s
constituents about the nature of the institution. President Votruba suggested that the report
should include references to initiatives that have been implemented since the CEO visit October

218

The CEO members noted that the institutional effort and the level of priority given to achieving
the goals and objectives set forth by The Kentucky Plan were encouraging. The focus was on
how successtul institutions were in providing access and equal opportunity rather than the
number of programs or amount of dollars expended. The institutions are committed to ensuring
that the campus experiences of minorities are as rich and rewarding as the experiences of

majority students.

Recommendations to the Committee on Equal Opportunities

e NKU requested that the CEO investigate, based on proximity, allowing the institution to
recruit and admit students from Cincinnati to help create a critical mass of diversity and to
allow those students to be included in 7he Kentucky Plan evaluation process.

e The CEO should consider revising the campus visit format to allow institutions to provide
information on activities and programs prior to the campus visit.

e The CEO should explore the benefits of diversity to white students and include a more
comprehensive report when evaluating the progress of institutions in the areas of diversity.
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The CEO should look at allowing institutions to admit some out-of-state students to be
included in 7he Kentucky Plan evaluation and focus more on total campus diversity and not
focus solely on Kentucky residents.

The committee made a number of observations and recommendations to each institution. A
summary of selected observations and recommendations follow.

Eastern Kentucky University

EKU has a strong support program for recruitment and retention of African American and
white students to graduation. The university is also committed to developing a faculty
complement whose make-up includes increased representation of African Americans within
departments throughout the university campus.

The committee was pleased with the level of satisfaction expressed by students regarding the
commitment of the university to making the campus environment conducive to learning and
to meeting their need for interaction with the larger student body.

The number of African Americans participating in graduate programs as full-time students at
EKU has not shown a significant increase over the years. Although the graduate school
indicated that strategies are being developed to address this problem, the committee is
concerned that the priority and resources committed will hamper the probability of achieving
success.

EKU should commit more resources to creating a strategic plan that identifies strategies to
increase the current retention and graduation rates for African American students.

The CEO challenges EKU to intensify its efforts to increase the level of diversity among the
faculty and professional staff. This could be accomplished by identification of promising
junior faculty or professionals to participate in intensive training or education programs.

The university should work with the Council and the two doctoral institutions to identify
students to participate in the Southern Regional Education Board Compact for Faculty
Diversity program. This would help create a larger pool of minorities with a terminal degree
to fill faculty and executive and administrative positions.

Northern Kentucky University

NKU has a renewed commitment by the board and president to achieving The Kentucky Plan
objectives. The president shared the institution’s new vision for becoming a ““learner
centered, metropolitan university recognized for its contributions to the intellectual, social,
economic, cultural, and civic vitality of its region.” Prominent among the core values of the
vision is a renewed emphasis on access with the opportunity to succeed and multiculturalism.
NKU has a strong commitment to implementing successful programs for recruitment and
retention. The university is strongly committed to providing access and the opportunity to
succeed by focusing more attention on students in the freshman year.

The university continues to experience great difficulty making meaningful progress toward
increasing access and retention of Kentucky resident African American students at the
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undergraduate level, graduate level, and in the professional program.

The university is experiencing difficulty in creating a critical mass to support initiatives to
improve the campus environment for under-represented minority groups, especially African
Americans. ‘

NKU should increase its efforts to expand communications among its African American
students, faculty, and professional staff to increase awareness of programs and services.
The university should review existing policies and develop and implement a more effective
program to increase retention and graduation rates for African American students.

The university should develop and provide the Committee on Equal Opportunities a
recommendation which addresses the issue of incorporating students from the Cincinnati area
as a primary target group to increase the level of diversity on the NKU campus.

Staff Preparation by Sherron Jackson
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NEW PROGRAM PROPOSAL: AAS IN ACTION
COMPUTER INFORMATION SYSTEMS, Agenda Item D-1-a
OWENSBORO COMMUNITY COLLEGE January 25, 1999

Recommendation:

That the Associate in Applied Science in Computer Information Systems proposed by
Owensboro Community College be approved and registered in CIP 11.0201.

Rationale:

e Owensboro Community College was able to submit program proposals in calendar year
1998. The KCTCS exercised its option for a quantitative waiver for the college under the
administrative regulation implementing KRS 164.020(18), the EEO statute.

* The proposed associate in applied science in computer information systems is consistent with
the mission of Owensboro Community College.

® The proposed program will allow students to transfer to baccalaureate programs at other
institutions. Owensboro Community College has developed an agreement with Kentucky
Wesleyan College that provides for a smooth transition for program graduates. A course
conversion guide for Western Kentucky University and UKCCS courses will supplement the
statewide Transfer Framework. A Statewide Education Articulation Agreement will provide
seamless transfers for technical and community college graduates. Owensboro Community
College and Owensboro Technical College faculty are developing a formal
articulation/transfer agreement that will create multiple exit points from the OTC diploma
program in computer repair to OCC’s proposed program.

e OCC surveyed local employers and identified an anticipated need for 116 new employees
with computer technologies expertise over the next five years. The existing Management
Information Systems option in OCC’s Business Technology program will not meet the needs
of local employers seeking these computer specialists, nor the needs of students seeking such
training. Henderson Community College’s Computer Information Systems program does not
produce enough graduates to meet the documented workforce needs in this area.

» Distance learning will be used to increase student access to portions of the proposed
program. The college’s Office Systems program is one of the Commonwealth Virtual
University pilot projects. Students in this program complete CIS courses in software
applications. These CIS courses will be delivered over the Internet and will be available to
students in both the existing Office Systems program and the proposed program.

* Resources are available for faculty and equipment. Faculty members assigned to the
Management Information Systems option will provide the instruction for the proposed
program and an existing computer lab will support the program. The college technolo gy fee

will be used for operating costs.

An executive summary submitted by the KCTCS is attached to this agenda item.

Staff Preparation by Charles Wade
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NEW PROGRAM PROPOSAL: ACTION
AAS IN HUMAN SERVICES, Agenda Item D-1-b
PRESTONSBURG COMMUNITY COLLEGE January 25, 1999

Recommendation:

That the Associate in Applied Science in Human Services program proposed by Prestonsburg
Community College be approved and registered in CIP 44.0701.

Rationale:

 Prestonsburg Community College was eligible to submit program proposals in calendar year
1998. The Council granted a KCTCS request for a qualitative waiver for the college under
the administrative regulation implementing KRS 164.020(18), the EEO statute.

e The proposed associate in applied science in human services is consistent with the mission of
Prestonsburg Community College.

e Employer surveys conducted by the college indicate that between 50 and 60 full-time
positions will be available between 1998 and 2000. Graduates of the program will be able to
find immediate employment in childcare facilities, educational institutions, correctional
facilities, and social service agencies. Student survey results document a strong interest in the

proposed program.

 Prestonsburg Community College will cooperate with Hazard Community College to deliver
this program by sharing faculty, reviewing course offerings and schedules, and using distance
learning to deliver and pair human services courses. To maximize student access to diverse
career opportunities, the two community colleges will offer different program area emphases.
Mayo Technical College does not offer human services programs. However, its Child Care
Center will serve as a practicum site for students in the proposed program, particularly those
students seeking a career emphasis in community and family services.

e The proposed program will expand student access to seamless postsecondary education
opportunities. A proposal to articulate the proposed program and Morehead State
University’s Bachelor of Social Work has been developed. Discussions to articulate all of
the human services courses into Morehead’s Bachelor of Arts in Sociology with an emphasis
in criminology and a minor in social work have begun. Morehead faculty currently deliver
upper division level human services courses at the university’s Big Sandy Center, adjacent to
Prestonsburg Community College. The core courses in Morehead’s Bachelor of Social Work
and Bachelor of Arts in Sociology may be offered there as well. Prestonsburg Community
College and Eastern Kentucky University have developed a two-plus-two agreement for the
proposed program and EKU’s bachelor’s degree in corrections and juvenile services. An
articulation agreement with Pikeville College’s baccalaureate degree in human services is

being considered.
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e The proposed program does not require new funds. No new faculty will be necessary, and
operating costs will be funded through reallocation.

An executive summary prepared by the KCTCS is attached to this agenda item.

Staff Preparation by Ruth Greenberg
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NEW PROGRAM PROPOSAL: BS IN ACTION
COMPUTER ELECTRONIC NETWORKING, Agenda Item D-1-c
EASTERN KENTUCKY UNIVERSITY January 25, 1999

Recommendation:

That the Bachelor of Science in Computer Electronic Networking proposed by Eastern Kentucky
University be approved and registered in CIP 15.0301.0].

Rationale:

o [Eastern Kentucky University was automatically eligible to submit program proposals in
calendar year 1998 under the administrative regulation implementing KRS 164.020(1 8), the

EEO statute.

e The proposed Bachelor of Science in Computer Electronic Networking is consistent with the
mission of Eastern Kentucky University.

e Eastern Kentucky University has developed formal articulation agreements with Morehead
State University and Kentucky State University, which will be finalized once the proposed
program is approved. An articulation agreement with Harlan Technical College is also being
discussed. Possible articulation between the KCTCS Network and Information Systems
Technology associate degree program has been discussed, particularly the electronics/
hardware option being considered by the KCTCS. The proposed program will also articulate
with EKU’s existing associate degree program in Computer Electronics Technology.

* Eastern Kentucky University will use Internet courses and KTLN facilities for courses not
requiring laboratories. These approaches will allow courses to be shared with other
institutions and to be offered at the university’s extended campuses.

° Eastern Kentucky University’s industry-based advisory committee has identified potential
job opportunities for program graduates both in Kentucky and out-of-state. Schools,
government offices, banks, retailers, hospitals, and industries with networked computer
systems will need networking specialists with expertise in software and hardware
implementation and maintenance.

* Existing electronics labs will be used to implement the proposed program, and qualified
manufacturing technology faculty will teach the computer networking technology courses.
When fully implemented, the program will require one additional faculty member. This
position will be filled through a reallocation made possible by the university’s early
retirement program. Computer and networking equipment upgrades will be funded through

reallocations.
An executive summary submitted by Eastern Kentucky University is attached to this agenda

item.
Staff Preparation by Charles Wade
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NEW PROGRAM PROPOSAL: ACTION
BS IN PRINTING MANAGEMENT, Agenda Item D-1-d
EASTERN KENTUCKY UNIVERSITY January 25, 1999

Recommendation:

That the Bachelor of Science in Printing Management program proposed by Eastern Kentucky
University be approved and registered in CIP 48.0201.03 with the title Graphic Production.

Rationale:

Eastern Kentucky University was automatically eli gible to submit program proposals in
calendar year 1998 under the administrative regulation implementing KRS 164.020(18), the

EEO statute.

The proposed bachelor’s degree program in printing management is consistent with the
mission of Eastern Kentucky University.

Printing has been offered for several years by EKU as an option of its bachelor’s degree
program in manufacturing technology.

The proposed bachelor’s program builds on EKU’s exi sting associate degree printing
program without any loss of credit.

EKU is discussing an articulation arrangement with Jefferson Technical College.
Appropriate JTC graphic arts courses will articulate into the proposed four-year printing
management curriculum. Once this articulation agreement is in place, articulation
agreements with other technical colleges offering graphic arts pro grams will be pursued.

EKU faculty will teach a print estimating course via KTLN to the Jefferson Technical
College campus and could share the course with Murray State University. Murray faculty
will teach two of its printing management courses to EKU students.

EKU has documented a need for the proposed program. EKU’s Advisory Committee
members, all of whom represent printing establishments in central, northern, and eastern
Kentucky, support the proposed program. Many of these companies have been unable to
recruit graduates from Murray State University which offers the only other bachelor’s
printing management program in the state. Few students from central, northern, and eastern

Kentucky enroll in MuSU’s program.

An executive summary prepared by Eastern Kentucky University is attached to this agenda item.

Staff Preparation by Barbara Cook
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STREAMLINING ACADEMIC PROGRAM
POLICIES: DELEGATION OF NEW

PROGRAM APPROVAL TO THE Agenda Item D-2
KCTCS BOARD OF REGENTS January 25, 1999
Discussion:

At its September 14, 1998, meeting, the Council directed the staff to develop by the January
1999 meeting a recommendation for a new program approval policy that would “enable
institutions to respond quickly to changing market demands and place primary responsibility for
quality assurance with institutional governing boards, within broad systemwide guidelines that
address statewide needs and protect consumer interests.” At the November 1998 Council
meeting, Mr. Davies noted that a good approach to the development of a new program approval
policy might be to deregulate selectively in places where evidence exists that institutions are
cooperating to develop and deliver new programs and where the initiative comes from the
institutions and not the Council.

The KCTCS Board of Regents has demonstrated its commitment to collaborative program
development and delivery. It has developed a comprehensive policy on collaborative program
development. It has also submitted to the Council proposals for new programs that were initiated
collaboratively by technical and community colleges in support of House Bill 1. Council action
to delegate to the KCTCS Board of Regents program approval authority represents a first step in
the development of a set of program approval policies that reflects the intentions detajled in the
September 1998 Council action.

The attachment to this agenda item was developed by the staff as a draft recommendation to
delegate to the KCTCS new program approval authority. It serves as a first step in the
development of a complete system of academic pro gram policies that will support the goals of
House Bill 1. Existing Council policies related to new pro gram approval at the comprehensive
and research universities as well as other academic program-related policies (for example, the
program advisory statements and program registration categories and procedures) remain
applicable until new policies are developed. This agenda item will affect new program approval
only at KCTCS community and technical colleges. Action on this recommendation is proposed
at the March 1999 Council meeting.

Staff Preparation by Ruth Greenberg
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1998-2000 INCENTIVE TRUST FUNDS Agenda Item E-1
STATUS REPORT January 25, 1999

Discussion:

The Kentucky Postsecondary Education Improvement Act of 1997 (HB 1) changed the way
public postsecondary education was funded. The key element of change was the creation of the
investment and incentive trust funds. Each of the six incentive trust funds targets funding
designed to advance progress toward the goals of HB 1.

The 1998 General Assembly appropriated a total of $237 million to the incentive trust
funds - $150 million in 1998-99 and $87 million in 1999-2000. The 1998-99 appropriation
includes $110 million from the surplus expenditure plan for the endowment trust fund program,

The attached table provides additional detail on the appropriations and the status of the incentive
trust funds.

Staff Preparation by Norma Northern
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1998 - 2000 STATE GENERAL FUND APPROPRIATION
INVESTMENT AND INCENTIVE TRUST FUNDS
STATUS REPORT ($ IN MILLIONS)

1998 - 1999 1999 - 2000
TRUST FUND BUDGETED ALLOCATED BUDGETED ALLOCATED
Research Challenge
UK 4.000 4.000 4.000 4.000
uL 2.000 2.000 2.000 2.000
Total $6.000 $6.000 $6.000 $6.000
LResearch Challenge Endowment
UK 66.670 42.464 NA NA
uL 33.330 NA NA
Total $100.000 $42.464 NA NA
Regional University Excellence
EKU 1.498 1.400 1.504 1.400
KSU 0.465 0.464
MoSU 0.885 *.885 0.882 *.882
MuSU 1.026 1.026 1.025 1.025
NKU 0.739 0.739
WKU 1.387 1.000 1.386 0.500
Total $6.000 $4.311 $6.000 $3.807
Regional University Endowment
EKU 2.498 NA NA
KSU 0.774 NA NA
MoSU 1.475 NA NA
MuSU 1.710 NA NA
NKU 1.232 NA NA
WKU 2.311 1.000 NA NA
Total $10.000 $1.000 NA NA
Postsecondary Workforce Development
KCTCS $6.000 $6.000
Physical Facilities (all debt service)
Deferred Maintenance Pool NA NA 1.958 1.958
Central Regional Center NA NA 0.803 0.803
South Regional Center NA NA 0.539 0.539
Southeast Regional Center NA NA 0.778 0.778
Institutional Projects NA NA 27.473 27.473
Total NA NA $31.551 $31.551
Technology
CVU Operating & Debt Service 8.000 8.000 9.605 9.610
Central Regional Center Debt Service 0.478 0.478
KCTCS Admin Systems Debt Service 0.147
Northeast Regional Center Debt Service 0.634
South Regional Center Debt Service 0.336 0.336
Southeast Regional Center Debt Service 0.478 0.478
West Regional Center Debt Service 0.634
Total $8.000 $8.000 $12.312 $10.902
Student Financial Aid
KHEAA 14.000 14.000 15.000
KEES 7.000
Literacy 3.000 3.000
Total $14.000 $14.000 $25.000 $3.000
GRAND TOTAL $150.000 $75.775 $86.863 $55.260

* - Pending approval of Agenda Item C-2
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