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MSU by the numbers

® Founded 1887 as a “Normal School”

® 8,700 students from 41 states and 23
nations

® 3 regional locations

® 16 students in an average class

® 94% of undergrads receive financial aid
® 300+ faculty

® 100 student clubs and organizations

Center for Career Development and Experiential Education




Career Services by the
numbers

® 3 staff, including the Director

® 1 graduate assistant, 6 student
employees

® Operating budget - $8,660

®2 all major career fairs with 100+
organizations

®6 events a semester

Center for Career Development and Experiential Education
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THE TEAM

Dr. Jason Adkins Rebecca Wright Andrew Sexton Alexis Mathews Gabria Sexton Steven Fife Megan Boone

Coordinator Coordinator Coordinator Coordinator Career Development Career Development Director
Education Abroad Internships Service Learning Undergraduate Research Coordinator Advisor Career Services

Explore. Connect. Experience. Succeed!



Vision

Be the central resource for a career-centered
campus culture that actively engages every
student in achieving their personal and
professional goals.

Mission:
Guide and support all MSU students as they

explore their strengths and passions, engage
in career readiness activities, and participate
iIn hands-on experiences to develop in-
demand skills. Cultivate a network of faculty,
staff, alumni, employers and community
partners to facilitate connections and
opportunities focused on the lifelong success
of our students and alumni.

Center for Career Development and Experiential Education



Ignite the spark
And let the fire
burn!

Career readiness shouldn’t be

just a program, it's a culture.

Career Services is the spark!




Understand the Strategic Plan




Recognize the higher ed landscape




Expose students early

Career exploration, hanods-on experiences & skills, on my!




Build it into the curriculum

Show It — Use
the STAR
Experience It Method to
— Develop provide
Learn It - Career Skills examples of
Content Through the career
within your Hands On skills in action

Major Experiences




Kentucky 10 Essential Skills , QA Commp_ns " AAC&U Essential Learning Outcomes NACE
Essential Employability Qualities

. . o Oral Communication Oral Communication Written
Communications Effective Communication . o o
Written Communication Communication
Critical Thinking Critical Analysis Critical Thinking Critical Thinking
L . , Quantitative Literacy
Quantitative Reasoning Problem Solving Problem Solving
Cultural Competency Effective Communication* STl e Wretalsele af‘d SnpEEnes Equity and Inclusion
Global Learning
Leadership and Adaptability Learning and Adaptability Creative Thinking Career and Self Development
L o i : . . . Professionalism
Professionalism Professionalism and Responsibility Foundations and Skills for Lifelong Learning Work Ethic - Career Management
Civic Engagement Civic Engagement - Local and Global
Teamwork Teamwork Teamwork Teamwork/Collaboration
Applied and Integrated Learning Problem Solving Integrative and Applied Learning Critical Thinking/Problem Solving

Information Literacy
Inquiry and Analysis

Information Literacy Digital Literacy

Digital Technology







Increase Visibility

Intentional Guidance to our
location

Center for Career Development and Experiential Education




Career cues




What career & internship fair?




Brand everything

S




Go where the students are

Satelllite locations




Have fun




Partner with other staff




Solve problems you can control




Partner with existing career work




How are you partnering?

® Enrollment Services

® Four-year plan for career success in new student packets

® Greek Life
® Supporting career requirements

® Student Activities

® Presenting at new student officer registration

® Residence Life
® Resident Advisor hiring program
¢ Bulletin board kits/Hall programs

® Student Government Association
¢ Button campaign & free transcript waivers

¢ Athletics
® Alumni and Development

® Financial Aid

¢ Disability Services




Champion faculty & staff




Communities of practice




How are you partnering?

® Resume reviews

® Practice interview feedback

® Off the shelf assignments

® Tracking attendance at events

® Don’t cancel class program
® Capstone courses
® Exploratory courses

® Honors Program resume development

® Specific events for specific classes
® Judging engineering capstone projects
® Mock interview day in business communication




Tell a story




Create efficiencies

1 = Responsible External
92 v ' ' ' Steven Printing 1/30/2025
93 v Steven 2/1/2025

v Steven 2/1/2025
94
95 v ) Steven 2/1/2025
96 v Steven 2/1/2025
97 Enter Career Fair statistics to Excel spreadsheet Andrew 2/28/2025
98 Review Employer Evaluations and do report Andrew 2/28/2025

emailed A. Graham
» e e e (01/28. Replyr will try Gabri Enrollment
R to identify students to apria Services

99 assist. 1/8/2025




Create efficiencies




Build the fire aka Key
Takeaways

® Drop career cues

® Build partnerships with staff, faculty and
student organizations

® Leverage student stories

® Invite yourself to the table

® Create sustainability in existing
programming




I

Thoughts? Questions?



mailto:m.boone@moreheadstate.edu
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