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Mission: Promote health, well-being, and resilience for all; facilitate recovery for 
people affected by mental illness and substance use; and support people with 

developmental and intellectual disabilities. 



CoCREATE Values

Choice

Respect

Equity

Advocacy

Trauma-
Informed & 
Resilience-
Oriented

Excellence

Collaboration



Recovery Systems Transformation



Lived Experience                         Workforce



Lived Experience Dimensions

• Hope

• Sense of agency/empowerment

• Commitment to recovery

• Health promoting

• Well-being

• Quality of life

• Social connectedness



Lived Experience = Diverse Experience

• Intellectual and Developmental Disabilities

• Physical Disabilities

• Deaf and Hard of Hearing

• Black, Indigenous, and Persons of Color

• Serious Mental Illness

• Older Adults

• Non-English

• LGBTQIA+

• Youth

• Family

• Incarceration



Transformation of Service Provider/Employer



Transformation of Service Provider/Employer
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Types of Stigma

Self Public

Medication Structural

Stigma

Accepting and internalizing 
negative stereotypes about 

oneself

Negative attitudes and fears 
that isolates individuals

Belief that medications “trade one 
addiction for another”

Policies that exclude individuals from 
opportunities and resources



WID Vision 
The Kentucky behavioral health, developmental, and intellectual disabilities sectors 

will collaborate to explore, design, implement, and evaluate workforce polices 

and practices that support service delivery that promotes the health, safety, and 

wellbeing of all Kentuckians.

Improved 
health, 

safety and 
wellbeing

Enhanced 
service 

delivery 

Effective 
workforce 
policy and 
practices



WID Goal
Increase access to quality care by strengthening the capacity of the 
behavioral health and intellectual and developmental disabilities 
workforce. 

➢ Create mechanisms to encourage innovation and new approaches;

➢ Ensure effective communication among partners;

➢ Design, implement, measure and sustain a WID Action Plan;

➢ Ensure alignment and coordination with initiatives that complement the      
WID Action Plan

➢ Develop recommendations for policy and legislative changes



Increasing the 
Supply of 

Professionals

Expanding the 
Reach of 
Existing 

Professionals
Addressing the 
Distribution of 
Professionals

Retaining 
Quality 

Professionals

Understanding 
Workforce 

Needs

KY WID Strategic Framework & Action Plan

Source:  National Conference of State Legislatures
KBHDID 5-14-24

Redesign for the Future

25 x 25 
WID Action 

Plan



Employment First

Employment in the general workforce 
should be the first and preferred 
option for individuals with disabilities 
receiving assistance from publicly-
funded systems.



FindHelpNow.org/KY
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